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FACTORS OF MOTIVATION AFFECTING TO WORK HAPPINESS OF
EMPLOYEES AT FACULTY OF ENGINEERING, CHULALONGKORN UNIVERSITY
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Abstract

This research has its objectives in : 1) studying level of motivation’s factors effected
to work happiness of employees at Faculty of Engineering, Chulalongkorn University.
2) studying the work happiness in relation with personal factors, and 3) studying the
relationship between motivation’s factors and work happiness. The population size are the
employees at Faculty of Engineering, Chulalongkorn University with the total of 250
persons. The research tool to collect information is the questionnaires. The statistics used to
analyze data is the frequency, percentage, mean, standard deviation and Pearson correlation
coefficient. The research reveals that 1) The most of employees is female that having
between 41 — 50 years old, having single, having a bachelor degree, to be an university
employees, having between 3 — 5 years of working tenure, most of them are working at
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Department of Civil Engineering and having an average monthly income of 20,001 —
25,000 baht. 2) The motivation’s factors is at high level and work happiness is at the
highest level. 3) The difference in personal factor on age, status and duration of work
produces a difference in work happiness. 4) There is a relationship between motivation’s
factors and work happiness with the statistic significant value of 0.01.

Keyword (s) : Factors of Motivation, Work happiness
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