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ABSTRACT

The objectives of research include 1) to study the motivation of the staff’s
employees at Major Cineplex Group Plc. 2) to study the retentions of the staff’s employees
at Major Cineplex Group Plc. 3) to study the motivation that effecting the retentions of the
staff’s employees at Major Cineplex Group Plc. The sample used in this study is Major’s
staffs that work at head office as practitioner level 354 persons. Questionnaires were used
to collect data. The statistics used for data analysis were frequency, percentage, mean,
standard deviation, T-test, one way ANOVA and how to analyze the multiple regression
with the significant level at 0.05 The results are that respondents in the mostly female age is
20-30 years old during, Bachelor's degree level, single, average monthly incomes between
15,001-20,000 and operating periods are at 1-3 years. After testing it hypothesis, that
factors regarding different sex, education level, status and salary resulted in different
employees ‘retention. that factors regarding different age and working period resulted in no
different employees ‘retention. The correlated Between the motivator factors and the
retentions that motivation from salary, responsibility, achievement and advancement It can
describe the impact on job retention was 66.00 percent

Key Word : Motivation, Retentions, The correlated Between the motivator factors and
the retentions
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