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The Work-Life Quality of Police Commissioners : A Case Study of Thian Thale
Metropolitan Police Station

o/ 0%

{3y 53N SIASNA
UIMsgshaumyaidin uninendeieldisenaiug
¢ a o v =
81915891U3n¥" A3. Aguns WudniaYy
9139158 UsEdmangnsUIMITIiaNmddgin wninerdeledieenalug

-4

Himusenius A3, U uINEva

unAnge

mifeadlitnguarasd tefnwszduaunimdinmsrausesiinensiisoanidsing
upsUAisunzia wa WeRnwiannminmsiauvestisunisdiise andinauesuiadiounsia
FUNAINANYUEdIUYAAS LLA LiA 1Y JEAuN1sAny Useaunisain1svinanudnsduiouwas
an1unn indesfleflilun1sidelundsd Ao wuvasunu Tnsshmaiudeyatudisemsiseanid
M3runsUIaIisunzia $1ud 116 AU LaztanAnTIgsinasisaii n1suanuasA1Aud fovas
Anadsusrrnawardrudenuunnsgiulseeing mmﬁuﬁaﬂﬂﬂﬁqaﬁamagmﬁaaﬂﬂimaa‘umﬁ
(t-test) LAYNITIATIZIAMULUTUTIUNIAAED (One-way ANOVA)

HAN9IBNUTT revuuuaeunudiulvaiduinavie Sovay 98.3 flony 31-40 Yseway 45.7
HszaunsfnuUSgyas Sovaz 71.6 Uszaun1salineu 6-10 U Segaz 45.7 §ns18utiau 10,000-
20,000 U Sovar 44.8 uag Tan1unInausa Seuaz 68.1 ANAINTINIUNITIINNUYRITIIIFNITAITII
annilimauasuiaiisunzia wudn 9151901560153 aanildsauasuiaiisunsia lneamsiuegly
SEAUNIN KANTRFINaNLAgIunUI1 Uszaun1salnisinaunagsnslusoudaiy daanndinnis
Fuvesiswnsinsandiisaussuiaiisunsiaunnsaiy egditeddynisadnfisedu 0.05
@ A 91y SEAUNSANYIRAZAN LAY HANMTIANTYINUIen NS TIeanligIe

yasutaisunzialiunnenaiy

AEAeY : A AInlun1suiReu danlidisauasuiaiisunsia



194

ABSTRACT

This research is aimed to study (1) the level of work-life quality of police
commissioners working at the Thian Thale metropolitan police station, (2) the work-life
quality of police commissioners in relation to personal factors, say, sex, age, educational
level, work experience, monthly income, and marital status. This is a quantitative research
and the questionnaires are used to collect data. The sample size includes 116 police officers
working at Thian Thale metropolitan police station. The statistical descriptive data include
frequency, percentage, mean, as well as standard deviation. The data are also analyzed by
using t-test and One-way ANOVA.

The results showed that most of the respondents are males (98.3 percent), aged
between 31-40 years old (45.7 percent), with educational background of a bachelor degree
(71.6 percent), having work experience of 6-10 years (45.7 percent), with a monthly income
of 10,000-20,000 baht (44.8 percent), and are married (68.1 percent). The overall value of
work-life quality of police officers working at Thian Thale metropolitan police station is at
the high level. The test of hypotheses revealed that the differences in work experience and
compensation have a relationship with the work-life quality of police officers working at
Thian Thale metropolitan police station at the statistical significant value of 0.05.

Key Word : Work-life quality, Thian Thale metropolitan police station, police officer
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