100 o1sans aNIANUANIDY i 24 mfusii 2 WQENIAW - A9HIAY 2562

SwswaduusAunaanyvasnsisassalusulugrustadeiideules
INFNAVDIIMUFTINBIANTEHNANTUF URMUYa NNy
gaannssudn luainglulangannuiuns
The Multiple Mediation Effects of Job Creativity on Transferring Organizational
Culture to Job Performance of the Staff of the Thai Silk Industry in Bangkok

nuNes Ysyuin' Styutiun yyey® uasuuns Wiszna’

Kanokorn Boonmakerd', Thanyanan Boonyoo” and Montree Piriyakal®
Received 6 i.8. 61 & Retrieved 7 &.. 62

o/ ]
UNANED
= G Saw 4 A 9 4 % a ] '

NsAnwIATIETnqUsTasA 1. Wofnw1imusssueAn1s n13asassAluay (MIfnAdawaad N3
Antinngu N13ANSITN wazNsAnauLdunaee) Waenan1sUURNUemTnmY 2. ieAnwdvanamuusAunans
WYUDINITASIATIALUNU (NM3ARAGDILAGY NISANEAUEL N3ARSEY waznsAnazidenase) Mluladeden
loesgninaianessternisguanisuiiinuresminauaaavnssuin vulveluwansunnamviuas muided
Junsidedalsnamedsmsidedsdmaiulsznns nauiegnnldlun1side fe winnuvesgramnssu
Alnulngluwansunnumues Suau 195 au wsedlenldlun1siduiluwuvasuau Insneunduasunn
2ty adanlglun1side fe Anszieaiiesay Aled dulonuuiInggIu LaznFIneiaunisiasEsng
Ingldlusunsu Smart PLS 2

HANTILNUTT TWUTTTUOIAMT N15aTeaTsAtuay (N15ARAGRILATT N1SANEANEY NMIARTISY
warN1sAnazidunae) wagnan sUuRnuliAnafesiuegluseduuin dunan1siaseRdiuuuaunis
Tassasnsladenidninasonan1sUfuRnu wuin 1. 8nSnavein1sadnassAluauiunIsAnAgadLAa? N15AN
350 uaznsAnavBenaseidulededunanmmidenlosinnusssuesinmsgnan1sujuiRnu uway 2. Bndnaves

% v a a 1 " YY) o A 1Y ¢ | a wa

nsafassAlunuiunisndavgulidutadsaunansmyinideulesinusssuesdnisguanisujianu

Mafey: TWUFIIUBIANTT N13ATNETIANIY kaznan1sUfURII

' wENgAsUINIST NN UNdin 8191UNsgINe Undindnende wnineduiaideannug
Doctor of Business Administration Program, Graduate School, Southeast Asia University
' ningasuIMsgInnuUndn Tudinineids anninendeiedeanag
Doctor of Business Administration Program, Graduate School, Southeast Asia University
2 AEUZANYIAANS UANINGIRYIIUAIMKS

Faculty of Science Ramkhamhaeng University



Journal of the Association of Researchers Vol. 24 No. 2 May - August 2019 101

Abstract

In this research, the researcher studies organizational culture, job creativity (fluency, flexibility,
originality, elaboration), and job performance. The researcher examines influence of job creativity (flu-
ency, flexibility, originality, elaboration) in multiple mediating organizational culture with job perfor-
mance of the staff of the Thai Silk Industry in Bangkok. In the quantitative phase of investigation, the
researcher deployed a survey research methodology. The research samples population included 195
samples of the staff of the Thai Silk Industry in Bangkok. Using a questionnaire as a research instrument
to collect data, the researcher distributed copies of the questionnaire to the members of the sample
population. All copies were returned to the researcher. Using techniques of descriptive statistics, the
researcher analyzed the data collected in terms of percentage, mean and standard deviation. Further-
more, the researcher employed structural equation model (SEM) analysis by virtue of using the Partial
Least Square SmartPLS 2 computer software application. The research results revealed that organiza-
tional culture, job creativity (fluency, flexibility, originality, elaboration), and job performance showed
overall means at a high level.

The results obtained by the structural equation modeling analysis of factors influencing job
performance revealed that 1. influences job creativity (fluency, originality, elaboration) as the mediating
exhibited correlation between organizational culture and job performance and 2. influences job crea-
tivity (flexibility) as the mediating exhibited no correlation between organizational culture and job

performance.

Keywords: Organizational Culture, Job Creativity and Job Performance
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neWR:  * vneis p-value < 0.10 %38 A1 t > 1.65
** yiye0d p-value < 0.05 w3e At > 1.96
*** 304 p-value < 0.01 %30 A1t > 2.58
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- o . Ef- Boot Boot Boot
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fect SE LLCI  ULC
1Y v a i g v @ P
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o S o 0.117 0.048 0.030 0.220
o459 inussTesin1siuNan sUfURnu
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o oL o 0.085 0.049 -0.005 0.189
senIeiausTINeIAnsiuNansUuRnuy
H12 nsaseassAtusudunisinssudutadenunalsnyiideules
L o o 0081 0033 0030 0.165
JeEMITNSTINIANSAUNANSUURNY
H13 msassasshluauinunisinazidenasauiedeAunatsmniidoy
0.083 0.038 0.019 0.174
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